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      Enrolling 

How to Get Stipend Payments 
Your coach will meet with you before your training begins.  They will explain stipends to you. 

 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Meet with your coach.  They will ask for your contact information to enroll you in 
our payment system. 
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   Getting Paid 

You will receive a US Bank Focus pay card.  Your coach will give you your pay card 
during your training on or before your first pay day.    

When you receive your pay card, you must activate it.  Follow the instructions in 
the envelope with your pay card.  When you are asked to enter a ‘social security 
number,’ enter the number included in the envelope with your pay card. 

The payment schedule is every other Monday (or every two weeks on a Monday).  
How often your training pays stipends will determine how often funds appear on 
your pay card.  Ask your coach when you will be paid.   

I will be paid on: _________________________________________________ 

Your pay card works like a debit card.  For tips on how to use your card, visit the 
US Bank Focus website:  
(https://www.prepaidmaterials.com/dam/usbankfocus/documents/ 
Focus_FAQs_2019_new.pdf).  

 
If you have questions or concerns, please contact your coach for help! 

https://worksystemsinc.sharepoint.com/sites/Team-WSI/Shared%20Documents/Adult%20Services/PDX%20Metro%20Works/Stipend%20Payments/(https:/www.prepaidmaterials.com/dam/usbankfocus/documents/%20Focus_FAQs_2019_new.pdf).
https://worksystemsinc.sharepoint.com/sites/Team-WSI/Shared%20Documents/Adult%20Services/PDX%20Metro%20Works/Stipend%20Payments/(https:/www.prepaidmaterials.com/dam/usbankfocus/documents/%20Focus_FAQs_2019_new.pdf).

